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	Role Title 
	Financial Accounting & Reporting Manager 

	Function & Dept.

	Finance 

	Career Growth Level
	Contributing & Developing (D)


	CGP Descriptor 

	Qualified specialists, recognised for their expertise, serving as pivotal contributors in various domains. These specialists play a vital role in influencing and shaping new business strategies, policies, practices, and content, catering to both external and internal customers. Their responsibilities may encompass problem-solving and the development and execution of purpose-driven solutions, often of a complex nature, to meet the specific needs of both external and internal customers

	Team 
	Financial Accounting 

	Reports to
	Head of Accounting & Tax 

	Role Purpose 



	Responsible for delivering accurate and timely financial reporting, ensuring compliance with statutory and regulatory requirements, and supporting the wider finance team in maintaining strong financial controls. The role plays a key part in month-end close, audit processes, and continuous improvement of financial processes.


	
	

	Key Responsibilities 


	1.
	Financial Accounting
· Oversee the general ledger and ensure the accuracy and completeness of financial records.
· Manage month-end, quarter-end, and year-end close processes, ensuring deadlines are met.
· Review and approve journal entries, reconciliations, and balance sheet substantiation.
· Ensure appropriate accounting treatment of complex transactions in line with FRS 102.
· Maintain and enforce accounting policies and procedures.
· Support tax computations and liaise with group tax team

	2.
	Financial Reporting
· Lead the production of statutory financial statements and supporting disclosures.
· Ensure compliance with relevant accounting standards and regulatory requirements.
· Provide variance analysis and commentary to senior stakeholders.
· Support group reporting requirements, including consolidation

	3.
	Audit & Compliance
· Act as the primary contact for external auditors, coordinating audit activity and delivering required information.
· Support internal audit processes and implement recommendations where required.
· Ensure compliance with internal control frameworks and financial governance standards.
· Monitor changes to accounting standards and assess their impact on the business.

	4.
	Controls & Risk Management
· Maintain a strong control environment across financial accounting processes.
· Perform regular balance sheet reviews and identify potential risks or issues.
· Ensure robust documentation of processes and controls.
· Maintain and enhance financial control frameworks, polices and governance

	5.
	Process Improvement & Systems
· Identify and implement opportunities to improve efficiency and accuracy of reporting processes.
· Drive automation and standardisation initiatives within the finance function.
· Support finance system enhancements and upgrades.
· Improve data quality and reporting capabilities.
· Champion a continuous improvement culture with ownership to resolve issues and elevate performance 

	6.
	Business, Stakeholder & Team Support
· Partner with teams across Finance and the wider business to provide financial insights. 
· Provide technical accounting guidance to colleagues. 
· Support ad hoc financial analysis and projects as required
· Mentor and support junior team members.
· Review work prepared by less experienced team members to ensure quality and accuracy.

	
	

	Person Specification 

	1.
	Qualified Accountant (e.g. ACA, ACCA, CIMA) with minimum three years post-qualification experience.

	2. 
	Strong and up-to-date technical knowledge of accounting standards (UK GAAP).

	3.
	Experience of month-end and year-end close processes and working with auditors

	4.
	Excellent attention to detail and commitment to accuracy.

	5.
	Strong organisational skills and ability to meet deadlines.

	6.
	Proactive, solutions-focused mindset.

	7.
	Ability to work independently and take ownership of responsibilities.

	8.
	Strong communication and stakeholder management skills.

	9.
	Strong data literacy skills
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Competencies
	
	Level 

	1.
	Business Acumen
	2

	2
	Relationship Management 
	2

	3.
	Communication Skills 
	2

	4.
	Process Management 
	2

	5.
	Project Management 
	2

	6.
	Quality Ownership 
	2



	Management Competencies
	
	Level

	1.
	Leading, Developing and Managing People
	3

	2
	Problem Solving and Decision Making
	3

	3.
	Influencing Others
	3

	4.
	Embracing the need for change
	3

	5.
	Thinking & Acting Strategically
	3

	6.
	Planning & Analysis
	3

	7.
	Performance Management
	3

	8.
	Employee Experience
	3

	9.
	Resourcing
	3

	10.
	Competency Assessment
	3

	Value Behaviours

	
	Level

	1.
	Responsibility
	2

	2.
	Passion
	2

	3.
	Customer First
	2

	4.
	Agility
	2

	5.
	Family
	2
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